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1. LIST YOUR COMPANY
FIRST AIDERS

3.CONSIDER HAVING
STAFF TRAINED TO USE IT

4. ENSURE FIRST AID KIT/BOX
HAS THE RIGHT COMPONENTS

5. RECORDING ALL INCIDENTS  THAT
NEED FIRST AID IS A REGULATORY
REUIREMENT

2. ENSURE STAFF KNOW THE
FIRST AID PROCEDURES

How many First aid
qualification holders in
your company? such
as Name, expiry date
How many people did
not have first aid
training before? 
Do they willing to get
some first aid training?

Tip: A First aid qualification
certificate is valid for 1 or 3
year, and we recommend
first aiders take an annual
refresher course to
enhance first aid sill in real
situation.

Your staff must not
hesitate to know : who the
trained first aider are ?
how to contact the first
aiders expecially in big
company? where can get
the first aid kit and
supplies? How to contact
the emergency service if
required.
You will need to make
special arrangement to
make this information
available to all employees
by oral and written
material. 
First aid signs in company

The first aid kit/box need
to fit with the kind of risks
and potential casualties
people may experience in
your workplace.
Be sure all medical
components was not
opened  before use. 
Check up the first aid
kit/box regularly .
Check up the expiry date .
Be sure all medical
components are
sterilized .
Tip : First aid kit / box
usually have 3 years self-
life in the market.

Ensure the company
have an accident
record incidents and
learn how to prevent it
for similar situation. 
Educate the employee
safety awareness
through first aid
training, first aid guid
and public first aid sign
in the workplace.

Having a defibrillator is
not a legal requirement
but is highly
recommended( for each
minute that passes
without defibrillation by
about 10%)
Ensure your defibrillator
is always accessible and
staff are aware of its
location, and ensure that
staff know the people
who are trained to use it.
Check the date on the
pads and have a spare set
on site if needed.

Follow us here :


